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Introduction

This paper presents and analyzes data about employment and work in eucalyptus plantations
and cellulose production for export in the state of Espirito Santo, more specifically about the
company Aracruz Celulose, leader of the sector in Brazil. Not intended to be an academic study, the
paper is actually the report of asurvey in which men and women workers from Aracruz Celulose
and men and women inhabitants of the communities in the neighborhood of the company were
preferentially interviewed, which also helped reveal the situation of these communities, whose
traditional forms of work suffered alterations or were rendered impracticable on account of the
deployment of large-scale eucalyptus monoculture in the state. The names of the interviewed
workers, former workers and union memberswere omitted for reasons of security.

The current panoramamakesthis paper even morerelevant if wetakeinto account the high rate
of unemployment in Brazil. In 2003, for example, over 1 million peoplewerejoblessin the country.
In 2004 this rate attained around 11.5 % of the active population, according to data from the
Brazilian Institute of Geography and Statistics (IBGE). Accordingly, just to prevent the rate of
unemployment from increasing it would be necessary to create around 1.5 million annual jobs.
Taking advantage of the seriousness of this situation, the eucalyptus/cellulose sector
systematically usesthe generation of jobsasaweaponto ‘ sell’ itsproject to thelocal and regional
communities, to the state and to public opinion. But in actual fact, the figures that the sector
presents when performing its publicity are not even confirmed at its own sources.

According to researcher Francisco de Oliveira(IBA SE, 2004), contemporary capitalism produces
two oppositetypesof job. Thefirst isthe high performancejob, well remunerated and with all labor
rights guaranteed; these are jobs dedicated to scientific research and programs for technical
progress. The second is the more trite type of job involving manual labor, which is poorly
remunerated and generally outsourced, as a paradox of technical-scientific progress. The number
of jobsin the other sectors — industry, where the working classis located, and services — has not
increased for decades and job vacancies are progressively scarce. Hence the concentration of
income and disparities between and among categories of workers with and without guaranteed
rightsincrease proportionately. This situation can be perceived not only at Aracruz Celulose, but
at all the companies from the sector.

Such an issue deserves an in-depth study, especialy to put down the corporate speech that
uses the generation of jobs to justify the expansion in the planting of trees in Brazil from the
current 5 to 11 million hectares between 2003 and 2013, which means boosting the productive
capacity of cellulose. Promises of jobs are repeated in other countries from the south such as
Ecuador, Chile, South Africaand Indonesia, where large compani es from the sector want to set up
or expand to plant fast growing treeswith the intention of producing cellulosefor export. Thelarge
monopoliesof eucalyptus plantations and cellulose plantsin the state of Espirito Santo aredestroying
rural agriculture, substituting the production of foodstuff, preventing the performance of the
agrarian reform and the restitution and demarcation of Quilombola (descendents of runaway
slaves) and indigenous lands. We hope that the study will be useful to al those that face these
problems.
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Part I: Employment and Aracruz Celulose

1. Aracruz Celulose

1.1 Background and main aspects

Aracruz Celulose S.A. wasfounded in 1972, but it began operating in the state of Espirito Santo
in 1967, under the name of Aracruz Florestal. Inthe 80"sit expanded its eucal yptus plantationsto
the state of Bahia. Nowadays the company is also present in the states of Minas Gerais and Rio
Grande do Sul. It has invested over US$ 4 hillion in Espirito Santo since it was founded. The
company’s main activities are the planting of eucalyptus trees and the production of bleached
cellulosefor export.

In 1997, Aracruz also begun to produce solid wooden products at alumber mill set up in Posto
daMata, Bahia, through the company Aracruz Produtos de Madeira.

Aracruz Celulose’smain shareholdersare:

- Lorentzen Group (28%) —Norway;

- SafraGroup (28%) —Brazil;

- Votorantim Group (28%) —Brazil

- BNDES—Nationa Bank for Economic and Socia Devel opment (12.5%) — Brazil

Aracruz officially owns 375,000 hectares of land in Espirito Santo, in Bahia, in Minas Geraisand
in Rio Grande do Sul, of which 247,000 hectares are used for planting eucalyptus. The company
alsomaintains‘forestry advancement’ contracts—the planting of eucalyptusonthird party property
—with 2,593 farmers, using this additional area of 58,000 hectares with plantations of the same
species (Aracruz Celulose, 2003).

The company produces 2,4 million tons of bleached cellul ose per annum, exporting 97% of its
production, especially to Europe (38%) and North America (36%). Around 55% of the production
is put aside for the manufacture of disposal paper, sanitary paper and tissue type paper (Aracruz
Celulose, 2003).

Thecompany’sfirst plant (Plant A) wasopened in 1978. The second (Plant B) started operating
in 1991. Thelast plant (Plant C), in 2002, brought the production at the unit of Barrado Riacho,
Espirito Santo, up to 2 million tons.

Intheyear 2003, Aracruz also acquired the company Riocell (from Klabin Group), in Rio Grande
do Sul, whose cellulose plant produces 400,000 tons/annum. Moreover, in 2000, Aracruz acquired
50% of the shares of the company Veracel Celulose, in Bahia, which owns
73,000 hectares of eucalyptus plantations. In 2003, Aracruz decided, together with another
shareholder, the Swedish-Finnish company Stora-Enso?, to invest in the construction of a new

1 Company that holds the other 50% of shares in Veracel Celulose.



10 Alacir De’Nadai, Winfridus Overbeek, Luiz Alberto Soares

cellulose plant in Eundpolis (Bahia) with a cellulose production capacity of 900,000 tons. The
opening of the new plant is scheduled for thisyear (2005).

Outside Brazil, Aracruz maintainsbusi nessrel ationswith companiesin Germany, Austria, Finland,
Sweden and Norway. They are companiesthat supply equipment and maintenance for the planting
of eucalyptus and the production of cellulose: Andritz-Ahlstrom, Kvaerner, Partek, Metso, ABB,
Semensand Voith Paper. In addition, the consulting firms Jaakko Poyry and Indufor from Finland
are extremely important partners of Aracruz.

InBrazil, BNDES, afederal government bank, isthe principal financer of the company Aracruz.
Plant C banked on aloan from the bank in theamount of 1 billion reais (364 million dollars), and the
construction of Veracel’splant will bereceiving aloan of 1.5 billion reais (546 million dollars) from
this government bank. The latter is considered the highest loan granted to a private investment
established in the government of Brazilian President Luiz Inécio ‘Lula’ da Silva. Aracruz also
receivesfinancial aid from European banks, especially from the European Investment Bank (EIB)
and from the Nordic Investment Bank (NIB). In December 2004, the company signed aloan agreement
with the International Finance Corporation (IFC) of the World Bank, in the amount of 50 million
dollars.

Aracruz, which aready hasashare of 35% of the global market of bleached eucalyptuscellulose,
intendsto grow even morewith thejustification that thereisagrowing global demand for disposable
paper products, including new promising markets such as China.

1.2 Main criticism and resistance

The occupation of 375,000 hectares of land by Aracruz over more than 35 years, implied the
expulsion of thousands of familiesfrom the countryside, including Tupinikim and Guarani Indians,
Quilombolas, small owners, sharecroppers, land-invaders and rural workers.

In Espirito Santo alone, where the company owns 154,000 hectares of land, thousands of
hectares of Atlantic Forest were destroyed and replaced by eucalyptus, according to testimonials
from hundreds of Indians, Quilombolasand small farmers. There are also reportsfrom journalists
and researchers of the time, such as scientist Augusto Ruschi, who watched, in astonishment, the
deployment of the so-called “ green desert”. The deforestation and subsequent large-scale planting
of eucalyptus forests, without any concern for the preservation of water resources, reduced the
availability of water in streams and rivers due to the significant consumption of water on the part
of these short-cycle crops. The quality of the surface water also deteriorated dueto the systematic
use of pesticides and as a result of erosion.

Over the last 35 years, communities have resisted and reacted to these kinds of violence
practiced by the company. Nowadays, with the support of entities and social movements, these
communities fight together in the Rede Alerta contra o Deserto Verde, (Alert Against the Green
Desert Network), combating the exclusive agro-industrial model that Aracruz and other companies
seek to impose on Brazilian territory. The Network organizes debates about the consequences of
monocultures, creates spacesfor education and the exchange of information, preparesinformative
meaterialsand promotes campaigns and mobilizations. The main claims of these participating inthe
Network are:



Promises of jobs and destruction of work. The case of Aracruz Celulose in Brazil 11

- theperformance of the agrarian reform and the restitution of land to i ndigenous communities,
Quilombolasand communities of small farmers, instead of increasing theland in the hands
of the corporate sector of eucalyptus plantations;

- incentive to the production of food in detriment of the production of eucalyptus, most of
which is used for the production of disposable paper;

- recovery of theAtlantic Forest and of water resources against the promotion of aeucalyptus
monoculture.

2. Marketing job promises

“ Forestry activities offer job opportunities even in remote areas of the country.”

Thisisjust one of the many advertising phrases that Aracruz Celulose divulges through texts
and projects on the Internet, and that forms an integral part of ageneral message that companies
from the sector want to “sell”: the planting of eucalyptus and the production of cellulose as
generators of jobs, even in regions where there were no other opportunities.

In the anxiety to divulge positive messages, the information does not always correspond to
reality or ismanipulated to giveanimpression of reality. Let ustakealook at thefollowing phrase
fromAracruz Celulose, inaproject in English that circulated on the Internet in search of financing:

“ On average, each hectare of eucal yptus plantation generatesfour directly related
jobs, an indication of the economic and social importance of these plantations...” .

This declaration means that, in the case of Aracruz, with 24,7000 hectares of eucalyptus, the
company would be generating 988,000 directly related jobs on the eucalyptus plantations alone!
But in actual fact, Aracruz directly generatesonly 2,031 jobs (BVQI, 2004).

Companiessuch asAracruz Celulose, in addition to its own publicity, have many partnersthat
contributeto transmit theidea of agenerator of countlessjobsand highincome. Ascompaniesuse
greenwashing to create agreen image, there is also jobwashing:

- (1) publicity

Aracruz always introduces itself in advertising campaigns with the objective of influencing
public opinion, besides making specific communicationsto respond to the criticism that it receives.
These campaigns are held through different media, such as billboards and posters located at
points with astrong flow of people, on buses and at bus stops, especially in the region of Grande
Vitoria(ES), wherethe majority of the state population is concentrated. Furthermore, the company
places ads in newspapers and on radio stations and television.

Aracruz’'s most recent advertising campaign addressed the i ssue of employment, showing the
population that the company “is present in your daily activities’ through the countless indirect
jobs generated by its presence in the State. But the campaign does not present specific data, such
asthe exact number of directly and indirectly related jobsthat it generates, for example. It simply
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aims to convince the population that it is somehow present in their daily lives, i.e, that it is
responsible for jobs that are not directly related to its activities, and this “ you might not even
notice” , as the end of the dissemninated message goes.

Even when Aracruz presents the numbers of direct jobs, these are never specific, asrevealed
by the responseto an articlefrom Jornal do Brasil, which criticized the company:

“Aracruz currently generates 4,800 direct jobs and around 50 thousand indirect
jobs...” . (response from Aracruz to the article published in JB on 4/14/2002: The
environmental conflict of Aracruz).
- (2) the media
A Gazeta? isthe most important daily newspaper in the State of Espirito Santo. Aracruz finds
its most loya partner in the state press in this newspaper. A Gazeta only inform positive news
about the company and always minimizes protestsor criticism. Thisnewspaper’scommitment with
Aracruz is based on its conviction that large economic projects are essential for the development
of the State. The company, in turn, constantly publishes through this newspaper a large quantity
of ads, including special sections, afact that probably influences the opinions of the newspaper.
Theresultisatrue manipulation of public opinion through al the media associated with the Gazeta
Network, not only the newspaper, but aso television and radio. All the attempts made to inform
about the activities and actions of Rede Alerta contra o Deserto \erde, or the negative impacts
caused by Aracruz Celulose, have failed.

We present bel ow some excerpts transcribed from A Gazeta newspaper:

- “The sector [of cellulose and paper in Espirito Santo!] generates 60 thousand
direct and indirect jobs and is accountable for a financial volume of R$ 2,5 hillion
[US$0.9billion] per annum” (A Gazeta: 6/11/2002).

- “ Expectation with the release of eucalyptus planting: another 25 thousand
jobs’ (headlines of A Gazeta newspaper on 6/11/2002).

- “The civil construction works of the third plant were commenced in February
2001 and when the plant is operating it will generate 420 direct jobs and 2.4
thousand indirect jobs,...” . (A Gazeta newspaper: 2/24/2002).

- “the planting of over 174 thousand hectares of forestsin the state, of which 70%
contain eucalyptus and pine,(...), will permit the additional generation of US$ 1
billion inincome and around 50 thousand direct and indirect jobs for the economy
of the state of Espirito Santo.” (A Gazeta newspaper, December 1998).

- “the planting of around 8 thousand hectaresis anticipated, with the generation
of over 300 jobsintherural region.” (A Gazeta newspaper, 1/15/2004).

- “ Hence Aracruz was responsible for the creation of the majority of its service
providers, which currently amount to 152 companies, involving a total of 9

2 A Gazeta newspaper is part of Brazil’s main communication network, Rede Globo, in the hands of the
Marinho family, and with newspapers and radio and television channels on a national level and in the states.
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thousand jobs, which are both permanent (...) and temporary” (Caderno Especial;
A Gazeta newspaper: 8/5/2003).

- (3) federal, state and municipal governments

The cellulose and paper export sector is of strategic importance to Brazil, since the country
opted for the adoption of an economic policy that stimulates exports first and foremost. The
Federal Government set the goal of expanding the areaof tree plantationsin Brazil by 40% until the
year 2007. Henceit isnot surprising that governments at all levels demonstrate great willingness
in collaborating with the promotion of this sector. The former Minister of Labor and Employment,
JaguesWagner, said, during avisit to the company Veracel Celulose, in January 2004, that “ Veeracel
isjust like Lula [President of Brazil!]”, a statement that made the headlines of Veracel’swebsite.
According to Wagner, “ here is the synthesis of what President Lula believesin.”

Another example comesfrom arepresentative of the federal government bank BNDES:

“ The department head of theindustrial area of BNDESemphasi zesthat the project
[of Veracel!] will generate two thousand direct jobs and eight thousand indirect
jobs due to the multiplying effect of its activities. According to him, around 12
thousand jobs will be generated in the peak phase of the construction work.”
(Gazeta Mercartil, 12/17/2003).

In the municipalities, the mayors are not lagging behind. We cite bel ow the former mayor of
Cachoeiro de Itapemirim, Theodorico Ferraco, during the opening of an office of Aracruz Celulose
in hismunicipality, in southern Espirito Santo:

“Thisis a huge step for Aracruz to bring jobs and income into our region. The
installation of the office of Aracruz's Forestry Farg‘er programhasthe significance
of anew Itapud plant or of a iagéo Itapemirim.” ~ (Produtor Florestal, Year | no.4,
July 2004, Aracruz Celulose).

Itisworth keeping in mind that Viag&o Itapemirim alone generates around 16000 direct jobsin
the country, afigure that is much higher than the just over 2 000 attained by Aracruz.

- (4) members of parliament

The company Aracruz influences Brazilian members of parliament in all ways, firstly with
appreciable contributionsto the electoral campaignsof right-wing, central and | eft-wing candidates,
which isacommon practice in the country. Once the member-of-parliament has been elected, the
financing company expects him to provide it with specia treatment and to support its activities,
even when these provoke serious environmental and social impacts. Thiswas how the “ Bancada
daSilvicultura” (Slviculture Parliamentary bloc) appeared in the Parliament, agroup of members-
of -parliament that defends the expansion of tree plantationsin Brazil. One of the members of this
bloc said:

3 ltapud is a national chain of stores that sell clothing, shoes and other products. Viagdo Itapemirim is one of
the largest carriers in Brazil.
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“There is no way we can ignore the importance of the Brazilian forestry sector in
theeconomy (...) Twomilliondirect jobs...” (A Gazeta newspaper: Reader’s column:
Renato Casagrande, federal representative and forestry engineer: 08/07/2003).

- (5) the silviculture representatives

Silviculturein Brazil grew tremendously inthe 60"sand 70°s, when companies from the sector
obtai ned sufficient tax incentivesto stimulate large plantations of eucal yptus and pine. Since then,
forestry engineers and their associations, with rare exceptions, have perhaps become the main
defenders of eucalyptusand cellulose companies. The Brazilian Silviculture Society (SBS) places
newson itswebsite, organi zes seminars and orients members, about the benefits of tree plantations,
including the generation of jobs. An example:

“Wth the public policies established in the 60's and 70°s aiming to reduce the
indiscriminate exploration of natural forest resources and to plant fast growing
forests, the sector began to contribute with an important quota to the Brazilian
economy through the generation of products for direct consumption or for export,
generating taxes and jobs and working in the conservation and preservation of
renewable natural resources.” (Rede SBSon 8/16/2004).

- (6) the departments of agriculture, state companies of rural extension and inspection

Government agencies, which work in agriculture, publicize eucalyptus, convincing farmersto
adhere to the Fomento Florestal (eucalyptus plantation outgrower scheme), program of
companies. |n Espirito Santo, Aracruz’s program convincesfarmersto plant eucalyptusfor cellulose
production purposes. In its advertising work, government agencies also use the generation of
jobs through the planting of eucalyptus as aform of convincing the public.

An example of thisis the compact signed on June 7, 2004 by Aracruz, the Department of
Agriculture of Espirito Santo (SEAG) and the Institute of Rural Research and Extension of Espirito
Santo (INCAPER). The compact stipul atesthat the state agenciesfrom Espirito Santo have astheir
goal the furtherance of the planting of eucalyptus on rural properties, and, according to the
Secretary of State of Agriculture, Ricardo Ferraco, this is an “ extraordinary opportunity for
agribusiness’ . Although the programiscalled “ Reforestation of rural properties’, only 60 thousand
seedlings of native treeswill be made availableto farmersin the state, amuch lower number than
the 1,3 million eucalyptus seedlings established in the program. When the compact was signed in
the south of the state, Aracruz’s forestry manager Tadeu Mussi de Andrade, promised to generate
around 500 directly related jobsand 2000 indirectly related jobsin aproposed eucalyptus plantation
areaof 5000 hectaresin that region. (Produtor Florestal, Year | no.4, July 2004, Aracruz Celulose).

- (7) schools

Students and teachers of schools form a top-priority group that Aracruz seeks to influence.
According to the Environmental Director of Aracruz Celulose, CarlosAlberto Roxo, “ The company’s
social policy prioritizesthe educational area, mainly” . Itisto thiseffect that it makesan effort to
receive visits from schools at the plant, and subsequently to maintain the ties for the work of
convincing the children to continue. At the main environmental fair of the state, known as* Feira
do Verde” and held annually in Vitoria, with over 70000 visitors, Aracruz always guarantees the
best and largest spaces, right at the entrance to the site of the event. The audience mainly consists
of school groups from al over the state.
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3. The generation of jobs

3.1 Data from the plantation sector in Brazil

There are many figures available about the sector of plantations in Brazil and its capacity to
generate jobs. The information is disseminated at the companies’ websites, in speeches and in
newspaper articles. It is worth adding that on these sites and in other advertising releases, the
plantation sector isalwayscalled the“forestry sector”. It isagood ideato explain that amonoculture
of eucalyptus or pine trees has nothing in common with areal forest other than the presence of
trees. The sector insistson theterm ‘forestry’ becausethisisapositive term that influences public
opinion much more than “plantation.”

We present some data, obtai ned from newspapers and websites that areimpressive in terms of
quantity — millions of jobs! — but that at the same time attracts attention due to the still enormous
differences and divergence among them. The sources do not furnish further details about the
methodology employed to arrive at these figures, neither do they clarify the categories of jobsto
which they refer to publish the figures. This gives rise to doubts about the credibility of this data
and also about the real job generation capacity of eucalyptus plantations for various purposesin
Brazil. We present some examples below:

- According to José Carlos Mendes, forestry manager of the company Klahin,
inaspeech held in Germany, in September 2004, having 5 million hectares of
plantations, the “forestry” sector in Brazil generates 1.5 million direct jobs
and 5.2 millionindirect jobs.

- Federa Parliament member Renato Casagrande, in an article in A Gazeta
newspaper dated 2003, said that the generation of jobs [of the “forestry
sector’] comesto 2 million direct jobs.

- According to Antonio Claret, Chairman of the Silviculture Association of
Minas Gerais, the “forestry” sector creates 2.5 million direct and indirect
jobs, in conformity with an interview granted to Jornal do Brasil on October
7,2004.

- Furthermore: Estado de Minas newspaper, in an editorial on December 18,
predictsthat “ A sustained program of reforestation is capable of generating
2milliondirectjobs[inBrazil].”

Some questions were sent by e-mail to the Brazilian Association of Cellulose Producers
(BRACELPA) to clarify theissue of differencesinthe numbersof jobspresented and the categories
of workersincluded. Initsreply, BRACEL PA does not answer the questions, but declaresthat “ it
only keeps track of labor from the cellulose and paper sector” . The entity also informs that in
Espirito Santo this sector generates 5,524 direct and indirect jobs. But at itssite, Bracelpadeclares
that, including plantations and industry, the ‘ forestry’ sector for cellulose generates 100,000 direct
jobsinthe country. (www.bracel pa.com.br). It isworth remembering that most of thewood produced
on plantationsis used for the production of cellulose. So where are the millions of workers?

Thesiteof the Brazilian Silviculture Society (www.sbs.org.br), was consulted to seeif it would
present amore complete picture that would clarify theissue. But the main item of datafound at this
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siteisthe generation of 31,004 jobsin the “ forestry activity” in the country. The source cited in
thissiteisonce again BRACELPA, which, aswealready know, affirmed that it only has datafrom
the paper and cellul ose sector.

Hence it can be concluded that the disseminated data is not based on safe sources. When
questioned, the sources of information, aswasthe case of BRACELPA, did not reply accurately. It
appears that the main interest of the companiesisindeed jobwashing.”

3.2 Aracruz Celulose

Thetablebelow presentsdatarelating to direct and indirect jobs generated by Aracruz Celulose
since1989.

Tablel: Direct and indirect workersat Aracruz Celulose

Year Direct workers Indirect workers Total
1989 6058 (1) N/A 6,058
1991 7,095 N/A 7,095
1992 6,677 N/A 6,677
1993 5125 N/A 5,125
194 3275 N/A 3275
1995 2907 N/A 2907
1996 2,652 N/A 2,652
1997 2393 3,706 7,09
2001 179 (2 3037 4831
2003 2,281 7,546 9,827
2004 2,031 6,776 8807 (3)

(Sources: Corporate information, Aracruz Celulose: 1989-2003; RIMA, 1989; BVQI, 2004)

(1) 4,729 direct workers in the forestry area with the anticipated creation of another 2201 jobs
(expansion project); 1329 direct jobs in the industrial area with the anticipated creation of
another 341 jobs (expansion project) (RIMA, 1989);

(2) 106 direct workers at Portocel (cellulose export port); 146 direct workers at Aracruz
Produtos de Madeira and 1,542 direct workers at Aracruz Celulose and international subsidiaries;

(3) Pursuant to data from BVQI, Aracruz has 6,056 employees (645 of its own, and 5,411
outsourced) in the area of the plantations, and 1,751 employees in the industrial area

Some aspects attract attention when we observe the table:

- since 1991, the number of direct workers has decreased non-stop; the growth recorded
between 2001 and 2003 isdue to Aracruz’s acquisition of the company Riocell;

- no information was found in the datafor 1989 to 1996 about the number of indirect workers.
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Apparently because the company did not bother to include theseworkersin itsreports, or perhaps
the company really had no idea of the quantity of outsourced workers rendering services to
Aracruz. Anyhow, this fact meritsamorein-depth investigation;

- asof 1997, the company startsto present the numbers of indirect workers, probably dueto the
large outsourcing process deployed in the country in the 90"s, which significantly reduced direct
workstations;

- there was a significant increase in the number of indirect workers between 2001 and 2003,
which cannot be explained only by the acquisition of the company Riocell. Aracruz Celulose
received e-mails asking for information about the reason for thisincrease, but no reply was obtained;

- it isalwaysimportant to associate the number of workers with other parameters, to obtain a
better evaluation of the creation of jobsin this sector.

3.3 Generation of jobs vs. other parameters
I nvestment

A characteristic of the sector that plants eucalyptus for production of cellulose isthe need for
heavy investments. Thisisdueto thetechnological complexity that requires|arge-scale automation
and the use of machinery and technology imported from Europe. Accordingly, it isworth comparing
the generated jobs with the invested amounts (table 2). We kept track of these three examples:

1. José Koopmans, ahuman rights activist, in astudy about theimpacts of the monoculturein
the extreme south of Bahia, indicates that the cost of the construction of the plant of Bahia-Sul
Celulose, opened in 1992, was 970 million dollars, with the anticipated generation of 1,565 jobs.
Hencethe cost of each generated job attained 619,808 dollars.

2. Plant C of Aracruz Celulose, opened in 2002, cost 575 million dollars, and was supposed to
generate 173 direct and outsourced jobs at the industrial plant. This calculation leadsto a cost of
3,323,699 dollars per generated job.

3. Veracd’snew plant, scheduled to open in the year 2005, bankson aninvestment of 1.5 billion
dollars and promises to create around 400 jobs, which means a cost of 3,750,000 dollars per
generated job.

The three examples demonstrate that employment at a cellulose plant is extremely expensive
and that the cost of this employment has also increased in recent years. To obtain a better idea of
thesefigures, we resort to other examples (Table 2).

Accordingto Sérgio Leite (IBASE, 2004), aprofessor of Development, Agriculture and Society
at Universidade Rural do Rio de Janeiro, the settlement of one million familiesin the countryside
could create 3 million jobswith a cost of around 8,000 reais (2,900 dollars) per created job. The
costs of creating ajob in theindustry, in the sector of services and in trade, through the Pro-Work
program of the Federa Government, arerespectively 23,000 reais (8,400 dallars), 35,000 reais (12,700
dollars) and 88,300 reais (32,100 dollars).
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Table2: Investment by job created in the production of cellulose,
compar ed with other sectors

Sector Cost per generated job (in US$)
Rural settlements 2900
Industry (Pro-Work program) 8400
Services (Pro-Work program) 12,700
Trade (Pro-Work program) 32,100
Pulp industry (Bahia Sul —1992) 619,808
Pulp industry (Aracruz —2002) 3,323,699
Pulpindustry (Veracel —2005) 3,750,000

(Sources: Cepedes, 1992; Cepemar, 1999; Veracel Celulose, 2003; IBASE, 2004)

Territorial coverage

Aracruz Celulose, the owner of atotal 375,000 hectares of land in Brazil, is the company that
occupiesthelargest quantity of land in Espirito Santo, with 154,500 hectares. Considering that the
planting of eucalyptus and the production of cellulose are interconnected activities, the intention
is to evaluate the number of jobs that Aracruz generates in the industry and in the rural area,
comparing it with the quantity of land that it concentrates (Table 3).

With 375,000 hectares of land and 2031 direct workers, Aracruz generates one direct job for
every 185 hectares of land. Even if we were to consider only the areas planted with eucalyptus —
247000 hectares—the generation of jobs does not exceed one direct job for every 122 hectares of
eucalyptus.

However, if we consider the most favorable calculation for Aracruz, which also includes the
official number of 6,776 outsourced workers, part of which works in the area of plantations, we
arrive at anumber of one direct and indirect job for every 28 hectares of eucalyptus.

Inthe case of Veracel, according to adocument from the company, dated December 16, 2003, it
has 73,000 hectares and 400 direct workers, which generatesone direct job for every 183 hectares.
With the plant in operation, around 2000 direct and indirect employeeswill beworking inthefields
and at the plant. In this case, we estimate one direct and indirect job for every 37 hectares of
eucalyptus.

Observing the case of the most significant agricultural monoculturein Espirito Santo, that of
coffee, itiseasy to conclude how the planting of eucalyptus generatesfew jobs. According to data
from the Movement of Small Farmers (MPA), one hectare of well cultivated coffee is capable of
creating one direct job. During harvest time, between the months of April and July, each hectare
guarantees work for another one or two people. In other words, thistype of agriculture can create
onedirect job for each hectare of coffee.
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Table 3: # Hectares necessary to generate onedirect job in
eucalyptusand coffeemonocultures

Monoculture #plotsof landtogenerate #plotsof landtogeneratel
ldirectjob (ha) direct and indirect job (ha)

Eucayptus (Aracruz Celulose) 122 2

Eucalyptus (Veracel Celulose) 183 37

Coffee 1 <1

(Sources: Aracruz Celulose, 2004; Veracruz Celulose, 2003; MPA, 2004)

4. Mechanization

4.1 Plantations

Inthe70"s, amost all the work that involved the production of seedlings, planting, hoeing and
cutting of eucalyptus, was performed manually. At that time, eucalyptus plantations generated
many morejobs, especially for peoplefrom thelocal communities. A process of mechanizationin
therural areastarted inthe 80's, firstly in the area of eucal yptus cutting, with cutting machines. In
1984, 30% of the harvest was performed mechanically, and from then on, thisfigure has constantly
increased. Nowadays, practically no cutting is done by chainsaw on the plantations of Aracruz
any more. Thework of chainsaw operators only continuesin the areas of “fomento florestal”.

The discharge of chainsaw operators caused an increasing of unemployment, a fact that
continues in the memory of inhabitants of cities such as S&o Mateus, Conceicdo da Barra and
Aracruz, where many of theseworkerstill live, the vast mgjority still unemployed. Data contained
inafolder published by the company reveal sthat the group of workersinvolved in harvesting has
dropped from 1100 to 350, in other words, 750 workerslost their jobs due to mechanization. The
same publication shows that each machine for harvesting cuts 140 trees per hour, while aworker
manages to cut ‘only’ ten trees per hour.

Opposing thisdatafrom Aracruz, former chainsaw operators speak about ‘ thousands of chainsaw
operators’ laid off. A simple calculation, using the figures divulged by the company where one
harvesting machine manages to substitute fourteen workers, and another furnished by a cutting
machine operator, where the company has around seventy machines, confirm the statements
indicating mass downsizing. If wea so consider the practice of three daily shifts, we can conclude
that Aracruz fired 2,940 workers. This figure is closer to the estimates of former workers and
coincides with the statement made by an ex-officer of Sintral, the union that represents chainsaw
operators. “ ...I recall that at one time they joint a strike at Aracruz Florestal and there were
around 3,000 employees...” .

The job of chainsaw operator has been substituted by that of machine operator. This appears
tobeagood job. Theworker sits on comfortable seatsand in cabswith air conditioning. However,
thisgroup of workersfaced and till faces problems, in accordance with thereport of aninterviewed
operator, who hasworked at the company since 1992: “ at a certain time, therewas a machinethat
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demanded the total and continuous control by the worker, causing a great deal of stress among
operators’, and “ some people have difficulty coping with the *isolation’ of the work, spending 8
hours per day alonein a cab.”

4.2 Industry

InAracruz’s cellulose industry, the productive process has been largely mechanized since the
opening of thefirst plant in 1978. And the demand for productivity by direct worker hasincreased
constantly with the process of modernization and outsourcing, which intensified asof the90’s. In
1989, 1,329 workersfrom theindustry produced 502,000 tonsof celluloseg, i.e., each worker produced
378 tons of cellulose. Twelve yearslater, 1,543 workers (the vast magjority active in the industry)
produced 1,240,000 tons of cellulose, which meansto say that each worker produced 804 tons of
cellulosein 2001. The opening of the new plant C, in 2002, boosted the productivity: each worker
started to produce 1,052 tons of cellulose in 2003.

A graph dating 1998 from Aracruz itself demonstrates the increase in productivity and the
reduction of employees over the years:

Data da Ultima Atualizagao: 16/03/98 Referéncia do Quadro: a}
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The third plant (C) generated only 173 direct and indirect jobs. But not even this prevented
another mass downsizing processin December 2002, after the Collective Agreement, signed by the
company and Sinticel, the union of cellulose industry workers. In a press release published in A
Gazeta newspaper of December 2002, Sinticel declares that “it is repudiated the downsizing



Promises of jobs and destruction of work. The case of Aracruz Celulose in Brazil 21

process that Aracruz Celulose unleashed after having signed the Collective Agreement, in the
beginning of December. A number of workers were discharged in the areas of Drying, Digester
and Bailer.”

Sinticel shows that the company henceforth produced more with fewer workers:

“In spite of the increase in production and exports and the guarantee of profits
with the rise in the dollar, the company’s policy has been to reduce workstations.
Sectors such as Maintenance, Cleaning, Surveillance, Transportation and some
administrative areas are the target of a violent outsourcing process, without the
guaranteed absorption of labor discharged by the plant. Those that obtain work
at the contractors are subject to terrible work conditions and a salary cut.” (A
Gazeta, 2002).

Workersthat ‘ survive' this modernization process enter astate of ‘panic’, also fearing theloss
of their jobs, as declared by aworker who since 1980 has been working in the industrial area of
Aracruz. According to him, the phrase “ if you are not satisfied, there are plenty of people after
your job” was in constant use by supervisors and coordinators of the areas. The reduction of
workstationsis justified by the following statement: “ he alone managed to do thejob” . It isalso
worth emphasizing that, in the last twelve years, workers have not obtained a significant salary
increase resulting from the increase in productivity.

Furthermore, theintervieweesreveal that internal control has beenintensified in order to make
workersto dedicate themsel ves as much as possibleto their specific task in the production process.
Nowadays, access by aworker from one department of theindustrial areato another, for example,
whichwasformerly permitted, only happenswith prior authorization, and is noted down on hisor
her ‘identity badge’. This electronic control system allows the company full surveillance of each
worker and hisand her movementsin theindustrial area. Thisalso meansthat itismoredifficult for
workersto sociaizethe problemsfaced.

Thecelluloseplant constr uction process: theVerace case

A cellulose plant profoundly altersthe micro region whereit isset up. In spite of
the generation of the so-said “thousands” of jobs, the construction process produces
aseriesof problemsthat mainly affect traditional populations. The plants of Aracruz
Celulosebuilt onland of the Indian village of Macacos, attracted alarge quantity of
workers from other regions and states. This entailed agreat deal of trouble for the
neighboring digtrict called Barrado Riacho, whichwasbasically adigtrict of fishermen,
and that is located at a distance of one kilometer from the plant. This district went
from 900 to 10,000 inhabitants. Thevillage still suffersthe consequences: high rates
of unemployment, child prostitution and drug traffic.

The construction of the new plant of Veracel Celulosein Eundpalis, Bahia, started
in2003. In 2004, CUT (Confederation of Workers' Unions) from the Extreme South of
Bahiapresented the company with alist of claimsfrom the construction siteworkers.
Thelist contained twelve demands, including asalary readjustment of 20%, the end
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of temporary hiring activities that releases the companies from labor obligations,
and high quality food for free. Even with the appeal from CUT, the workerswent on
strike and after several days, surrounded by and under the surveillance of hundreds
of police officers called in by Veracel, entered an agreement with the companies
involved in the construction.

The Center of Research and Studiesfor the Devel opment of the Extreme South
of Bahia (Cepedes), a NGO, is conducting a study about the impacts of the
construction of the plant on neighboring communities. The survey is analyzing
issues such as the situation of those unable to find a job, prostitution and the
general situation of workers. Even without research, on a rapid visit to these
communities, it is possible to observe the high rates of poverty, unemployment,
illiteracy and other problems.

5. Outsourcing and degradation of work conditions

5.1 The outsourcing process

Outsourcing isthe mechanism whereby acompany transfersto another the activities considered
not essential for its corporate goals. It means that the company cannot transfer activitiesthat are
part of itscompany charter, i.e., it can only outsource ‘ middle-activities’ and not the * end-activities
(MPT-MinasGerais, 2002).

Themain reason for outsourcingisto alow the company to specializein the performance of its
own activity. Outsourcing is performed when the contract is executed by two companies, inwhich
one will render a service (of middle-activity) to the other. This contract can never serve as a
mechanism to reduce salaries and/or rights of workers. If this occurs,

“..itis a case of fraudulent outsourcing, in which the negotiation standards
seeks to substitute, by masking the form, the labor content of the relationship
existing between employer and employee, with the third party actually rendering
theserviceasa screenfor illegality.” (MPT-Minas Gerais, 2002).

Nevertheless, many people believe that outsourcing is a typically economic phenomenon,
from which the Labor Courts should keep their distance. According to the Federal Public Labor
Prosecution Servicein Minas Gerais, “ ...the Judiciary itself under stands otherwise, which can be
observed in the various decisions proffered in specific situations of illegal outsourcing.”

In Minas Gerais, over forty companiesthat plant eucalyptus are being sued since 2002 by the
Federal Public Labor Prosecution Servicefor the practice of illegal outsourcing, sincethe planting
of eucalyptus, outsourced by these companies, is clearly an ‘end activity’ and not a ‘middle
activity’. Thefact that thereisno similar performancein Espirito Santo, showsjust how controversial
thisissueredly isin thelegal sphere.
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5.2 Outsourcing at Aracruz Celulose

According to the testimonial from aworker at Aracruz, who since 1980 has been working in
Mechanical Maintenance, at that time the company had around 9000 direct workers on the
plantations and at the plant. He declares that until the beginning of the 90’s, it was a time of
professional growth and economic gains for workers. According to him, workers were proud to
“wear thecolors’ of Aracruz.

As of 1991, when the second plant (B) started operating, radical changes began with the
purpose of adapting the company to the new production models. The resultswere massdownsizing
and outsourcing, besides the merger between Aracruz Celulose and Aracruz Florestal. Around
6000 jobswereeliminated in afew years, which caused aserious social impact that isstill being felt
by many ex-workersand their families, which still liveintheregion.

Theoutsourced areaswere those of Civil Maintenance (bricklayers, carpenters, painters, fitters,
jet operatorsand their helpers), Administration, Property Surveillance, Electrical and Instrumental
Maintenance, and Piling. The plantationswere al so outsourced (planting brigades, chemical hoeing,
fireand helpers, nursery workers).

The workers that managed to be re-hired lost their health care plans, transport conditions
worsened and the work day became longer. After afew years, the salary was on average only a
third of that which they initially received. Some contractors used as areference the salary floor of
workersfrom Mechanical Maintenance, which were outsourced right from the beginning.

Anex-officer from Sintral affirms:

“| clearly recollect the outsourcing of Aracruz Florestal; at the time many workers
were thrown out into the streest because at the time there were no machines for
cutting eucllyptus, everything was done by chainsaw operators and with this
outsourcing the company commissioned contractors and purchased cutting
machines, and the outsourced companies did not pay a decent salary.”

Some of the employees discharged with health problemsresorted to the union for intervention
with the company. According to the statements of an ex-union member, in most of the cases the
company was hot sympathetic to the cause of these former workers and merely offered medical
carefor ashort period of time, which varied from two to four months.

6. Unions: organization and dismantling

There are many unions representing the various categories of employeesthat work at Aracruz
Celulose or at its contractors. We interviewed some ex-officers from two of the main unions:
Sinticel and Sintral.

6.1 Sinticel

Themainunion, which hasalwaysworked in the celluloseindustry of Aracruz, isSinticel. The
ideaof the Association that henceforth represented workersin theindustry waslaunched in 1978.
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The company’s Industrial Director at the time, stimulated the organization of workers, as he
considered thisimportant, besides being part of the culture of hiscountry of origin, Great Britain,
where there were well-structured unions. At this time, various managers from specific areas
supported workers, while others, including Carlos Augusto de Aguiar, the company’s current
Director, did not.

Sinticel was created in 1979 as the Union of Workersin the Paper, Cellulose, Wood Paste for
Paper, Cardboard and Cork Industries of Aracruz. But the Ministry of Labor only signed the
union letter in 1983. At that time, workerstrusted in the union, and issuesrel ated to unhealthiness,
hazards and working hourswere always on the day’ s agenda. Some accomplishmentsfrom thefirst
period of the Union’'sfight were (i) transportation for workerscoming from Greater Vit6rig; (ii) the
reduction of the workday to forty hours; (iii) the expansion of medical and dental care; (iv) the
payment of overtime above what the law determined.

The first frustrated attempt of a strike occurred in 1985, and at the same time the company
started to coordinate activities against the union, according to the testimonial of aformer union
member. In the sameyear, thefirst health and hazard lawsuitswerefiled in the courts. The company
refused to discuss the issue as it understood that the work did not offer risks to the heath of
workers. One of thefirst proceedingswas only concluded in January 2001, when 656 workerswere
benefited. Thefirst strike arosein 1986, and at the same time, workerswere involved in the most
significant demostration to date, camping for nine daysin front of the plant.

Theworkers' main achievementswere obtained until the beginning of the 90"s. From then on,
it has only been possible to replace salary losses and to guarantee any salary premiums. After
1994, by operation of law, the company began to negotiate profit sharing and gain sharing. But
varioushigtorical achievementsof theworking classweretaken away in 1998, affecting all categories
of workers. Theselossesinclude the reduction from 50% to 20% of extraremuneration for thefirst
two hours given in addition to the work day, and restrictionsin medical and dental care.

The union demobilization work coincides with the mass downsizing that occurred in the 90's.
During this period, the brutal outsourcing process weakened the foundations of the union. In
some cases of workerswith extremely serious health problems, the union, through lawsuits, managed
to reintegrate discharged workers at the company with all their rightsreestablished. But therewere
few casesif compared with thetotal quantity of discharged workers. Some strikes occurred at the
gates to the company during this period. In spite of the demobilization, the union managed to
expand itsbaseto other similar categories. From thispoint onit was called Union of Workersfrom
the Pulp, Wood Paste for Paper, Cardboard, Cork, Chemical, Electrochemical, and
Pharmaceutical Industries and Alike in the State of Espirito Santo.

The tremendous change happened in 2003, when a new senior management took over the
union, after an electoral process that is still being contested in the courts. The new senior
management, according to statements from a former union member, is characterized by the
partnership with the company. He states that the union no longer adopts the strategy of filing
lawsuits against the company, and that Aracruz has aready managed to avoid one of collective
lawsuitsfor unhealthy work that had been going on for many years. Instead of justice, it now seeks
negotiation channels, amorefragile form of guaranteeing therights of workers. Whilein the past,
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some union directors were even subject to criminal suits, nowadays this relationship has changed
completely.

It is aso worth remembering the recent dismissal of five ex-directors of Sinticel: Jorge de
Oliveira, Manoel Carlos Gomes, Orlando Monteiro, Silvério Scarpatti and Luiz Alberto Soares
Loureiro. The persecution of union directors has always been a practice of Aracruz. But whilein
the past the union itself sought to guarantee the reintegration of its (former) officers, today it no
longer offers support to its members.

6.2 Sintral

Theunion for active workersin the area of plantationsin Northern Espirito Santo isknown as
Sintral, which wasfounded in 1988 with the support of various entities, especially of FASE-ESand
of the Pastoral Commission of the Land (CPT), besides the Catholic Church. From this point on
“...successive strikesoccurred, in 1991 at FlorestasRio Doce, at Aracruzin 92...” , asdeclared by
aformer director of the union. The main claim wasrel ated to salaries, and workerswere the onesto
decide whether to go on strike or not. The directors of the union did not have much experience, but
they were” ...perfectly willing tofight, it went very well” . In Sintral’ sfirst years, therewasastrong
relationship between worker and union. A former director from Sintral declaresthat “ Trust was
built on a daily basis.”

The situation changed completely with the outsourcing that weakened the union and the
workers. When they managed to obtain any benefit with a strike, “ the company reacted by
concealing theincident, removing the benefit through outsourcing” . At the sametime, the company
began to propose partnerships, “ ...and some directors started to find this interesting...”, says a
former director.

The result of this process was the significant reduction in the number of union members. But
at the same time, they created the ‘administrative fee' in which the employee already enters an
outsourced company as a union member, and a percentage of his or her salary is deducted. An
outsourced worker from Plantar declares that in the two years of his contract “1 never saw a
director from Sntral”, in spite of the monthly deduction of the ‘administrative fee'. He also
declares that he does not even know “ where the head office of the union is located; thereis a
doctor for the workers, but | do not know whether this doctor was contracted by the union or by
the company.”

Thereisahuge gap between Sintral and the workers that are members of the union. A worker
from Plantar says: “ we contribute, but | do not know the union, and they couldn’t care less about
our situation” . A former director of the union denouncesthat “ ...today it isAracruzthat givesthe
orders and supports the union financially, and the category is abandoned...” . In fact he hints
about acollective processin which the union deducted 10% from the amount that each worker was
supposed to receive, and when the workers challenged the deduction, the senior management of
the union alleged that this was a decision of the Labor Courts and that it could not do anything
about the situation. According to an ex-director, there are no more new collective lawsuits, only
individual ones, because in these casesthe unionis obliged to act. A former director sums up the
matter by saying that “ the union no longer goes out to plantations to speak about anything, it
has finished” . And therefore the relationship of trust that formerly existed between workers and
union officers has also come to an end.
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7. Former workers: occupational accidents and illnesses on
plantations

7.1 Dismissed mutilated workers

In the 80's, Aracruz Celulose still maintained around 9,000 employees, as clarified by an
interviewed former union member. Most of these employees worked on the plantations and the
majority was dismissed by the outsourcing and modernization processes. The group of dismissed
workersthat were not hired by the contractorsincluded workers that had suffered work accidents
and/or contracted occupational diseases. In fact, the dismissal process was the opportunity for
Aracruz to get rid of those workers that were no longer managing to attain a productivity desired
by the company.

Based on the analysis of the cases of 33 former workers, whose histories were recorded in a
dossier prepared by the Movement of Mutilated Workers of Aracruz Celulose*, we can have an
idea of the types of occupational accidents and illnesses that were common at the time among
workers:

- accidents/ilinesses caused by transportation: transportation in the 80’'s was performed by
trucks, which had wooden boards as seats; the roads were full of holes and the constant jolts
produced spinal problemsinworkers.

- occupational accidents due to the planting of eucalyptus and hoeing: the planting, fertilizing
and hoeing work was manual, and people had to carry boxeswith seedlingsand chemical's, weighing
over 40 kilos, which caused problemsin the cervical section of the spine.

- accidents/illnesses dueto the application of pesticides: the eucal yptus monoculture demands
the frequent application of pesticides, especialy herbicides and ant poison. The pump used for
the application of these products weighs 20 kilos on average, and is carried by workers on their
backs, also causing spinal problems. Furthermore, prolonged exposure to pesticides causes
headaches, vomiting, pain in the mouth and stomach, spongy nails, risk of blindness and other
disorders. It is worth emphasizing that in those years the risk was even greater, because only a
mask was used to protect theworker. The Individual Protection Equipment (EPI) that is currently
mandatory did not yet exist. Moreover, workersdid not receive any type of training to deal withthe
poison.

- accidents with the cutting of eucalyptus. workers used to be crushed by falling trees and
accidents occurred due to the handling of chainsaws, such as loss of toes, feet, and cuts on the
body and face.

4 This Movement appeared in 2004 when dozens of former workers from Aracruz Celulose in Sdo0 Mateus, with
serious health problems, mobilized to support a colleague who was being sued by Aracruz. He had called the
company a “murderer” during the Open Tria in the Commission for Human Rights of the Federal Parliament,
in Brasilia, in the month of May 2003, after he saw several colleagues die as a result of health problems
contracted when they worked at Aracruz Celulose. To date, the vast majority of these former workers have
not received any type of indemnity. The Movement also includes the widows of former workers from
Aracruz. All these people in search of their rights, violated by Aracruz Celulose, also complain about the
inaction of the State.
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- illnesses due to the maintenance of equipment and machines: the maintenance and fueling of
chainsaws, performed by each chainsaw operator without any protection, caused irritation in the
eyes and even blindness, and also a disease called leucopenia — the reduction of the amount of
whitecellsintheblood. Thisdisease also occursin peoplethat apply pesticideswithout protection
or that handle lubricants in the maintenance of forestry machinery.

- accidents/illnesses caused by cleaning the land: the removal of eucayptus trunks could
cause both accidents and disorders of the spine.

In analyzing the 33 cases, what stands out is that:
- the recording of occupational accidents was not acommon practice;

- the reports from specialist physicians proving the existence of occupational illnesses were
not accepted by the medical service of Aracruz Celulose;

- workers mutilated by occupational accidentswereall dismissed, and nowadays, most of them
continue unemployed, without a pension, and surviving with the aid of relatives and neighbors.

These workers face many difficulties in seeking their rights through the courts. Firstly, the
union of the category, Sintral, did not provide them with support or guidance when they began to
claim their rights in the mid-90’s. Secondly, based on an analysis of the civil and labor lawsuits
against Aracruz Celulosein the courts of the municipalities of Conceli¢do daBarraand Sdo Mateus,
it can be concluded that:

“ Aracruz Celulose (...) makes use of all the legal remedies available to postpone
lawsuits filed against it, which demonstrates its total lack of commitment with the
rights (social and civil) of its employees.” (Report about civil and labor lawsuits
against the Aracruz Celulose group in the state of Espirito Santo, FASE: 2003).

Asdtated by aformer union member, “ Aracruzhasnever beeninterestedinitsformer workers’ .
But in these cases it would be a case, above all, of aduty or obligation of a company the size of
Aracruz Celulose to indemnify all those that were mutilated while working hard in favor of the
deployment and expansion of the company, and that are now living in asituation of abject poverty
and abandonment.

7.2 The current situation of workers at outsourced companies

Occupational illnesses and accidents currently occur with lessintensity, since various manual
activities, especially the work of chainsaw operators, are becoming progressively rare. Themain
health problem faced by rural workers continuesto be the application of pesticides, in spite of the
declarations from outsourced companies stating that there are no risksto the health of workersif
they are using individual protection equipment.

In practice, the problems continue, as alerted by a worker from Plantar who, though sick,
continues rendering servicesto Bahia-Sul Cellulose:

“They provided cloth overalls, rubber gloves, ankle boots and a mask, but nobody
could stand using the mask since with the heat workers felt suffocated and were
then instructed to hang the masks around their necks and to put them the minute
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aninspector arrived [from Bahia-Sul] even if they removed the mask afterwardsin
the eucalyptus plantation.”

What is astonishing is the fact that supervisors did not demand the constant use of the
equipment: “ They only complained when workers were not carrying the mask around their
necks, so that they could quickly put them on when the bosses arrived” . Another problem that
this worker mentions is that the pumps with pesticides used to leak down their backs. But the
supervisor said that workers had to use them, even if they offered no protection. The worker aso
complained that the leather boots, which were common until recently, and the rubber gloves did
not provide sufficient protection.

A 59-year old former empl oyeeworked at the outsourced company Plantar for fourteen months
between 2000 and 2001, applying pesticides. Although he used individual protection equipment
with a mask, clothing, gloves and boots, he fainted on the plantation for the first time after four
months. “ ..Then my friend pulled meinto the shade, grabbed a hat, and fanned me for about ten
minutes until | recovered again. Then | worked all afternoon long. Another two or three months
went by and | fainted again...” . (Interview on 10-27-2002, Concei¢éo daBarra). Fromthispoint on,
hebecameill, and when he complained to the supervisor, wasfired: .. .Because | myself complained
to a person who supervised the plantation, that | was sick, | complained to him today, the other
day thenoticearrived anditisover. Only | did not signit. Only Janio signedit. He stamped it and
signedit himsdf...” . Thisworker wasfired even against hiswishes. Heistill fighting for hisrights
in the courts.

This ex-worker also speaks about the case of a colleague who died on aplantation:

“ Junio worked in the same sector as | did and complained to his friends that he
was feeling sick. At lunchtime he did not want to eat, and didn’t. Then it was time
to start working. They started working and went to work. Then they put the name
of the person on the allotted row. At 4:40, when the shift ends on the plantations,
they stopped, and put away the pumps. When they were out on the road, the friend
traveling with him noticed that Junio was not there and said: where's Junio?
Junio isn't here. It wasalmost 5 p.m. When they got back, they entered the row, got
there and he was lying down, with the pump on his back.”

Apparently, some workers are more resistant to the application of pesticides than others. The
former-worker statesthat: “ ...Because someresist the poison but not everyone.” And at the same
time, hewarns:

“...Now, nobody knows later, right, not everyone can stand it. Because there are
people there who fainted twice on the first day of work. | mean that if they fainted
twice on their first day of work they can forget it, it's no good insisting, right?...” .

The occurrence of deaths of workersfrom Plantar on the plantations of Aracruz Celulose led
the Federal Public Labor Prosecution Service (MPT) in Espirito Santo to start asecret inquiry in
2002, which also included the testimonial of the aforementioned ex-worker from Plantar. The
Investigation led to a Behavior Adjustment Term, signed by MPT and by Plantar, forcing the
company to follow a series of procedures to guarantee the health and safety of workers.

A worker from Plantar, who currently works at the company and apparently suffers no health
problems, declaresthat: “ ...I prefer to work with a hoe than applying pesticide...” . He saysthat
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work with pesticidesin the so-called * grotas’ (land of steep slopes) is more dangerous. He would
aso like to have another job, but at the same time is scared of losing his current job, because he
knowsjust how difficult it isto find employment. Heworksin ashift with forty workers, but twelve
did not manageto cope with thework. Some handed in their notice and otherswerefired by Plantar.

Another two workers were less lucky and were intoxicated in 2003, in S&o Gabriel daPalha,
working for an outsourced company called Emflora. The two worked for ten days without boots,
overalls or specia clothing, and were only provided with gloves — which had holes in them —,
mixing three pesticides at a new eucalyptus plantation belonging to Aracruz Celulose, on a 78-
hectare farm. Each worker was supposed to earn around 280 Reaisfor the job. After afew daysthey
started to feel headaches, dizziness, shivering fits and stomach ache. When they denounced the
caseto the press, the company immediately legalized the labor situation, signing the work papers
of these workers. They were taken to see the company’s doctor, who asked them to immediately
get back to work, affirming that they were fine and would get used to the work with pesticides. In
actual fact, thetwo were suffering from leucopenia, which was evidenced by exams carried out in
the capital city of the state, Vitoria.

Today, one year after the incident, these workers continue to have headaches. One of them is
suing Emflorafor bodily injury. The case once again shows how, in practice, outsourcing can make
work conditions precarious. Aracruz Celulose manages to find a way around proceedings and
liability, and while the workers continue to risk their health and very lives without having their
rights guaranteed, the eucalyptus plantations are growing.

Chainsaw oper ator scontinuein “ Fomento Flor estal”

Throughout the State of Espirito Santo, Aracruz Celulose stimulates “ fomento
florestal”, this is the planting of eucalyptus on third part properties, generally
farmers. Based on a contract with the company, they reserve part or al of their
property, for planting eucalyptus. This resource permits the enhancement of the
production of raw material without the company having to acquire moreland. Besides
releasing Aracruz from sustai ning the labor obligations, this outsourcing guarantees
the expansion of the eucalyptus monoculture in areas where the company would
never attempt to go due to the conditions and/or declivity of the ground.

This practice applies particularly to the mountainous region of the state, where farmers plant
eucalyptus in areas of accentuated declivity and difficult access, in which the use of aternative
agricultural resources is very complicated. The cutting of eucalyptus and the arduous task of
removing the trees are performed by chainsaw operators hired by the farmers.

Intheyear 2003, CPT (Pastora Commission of the Land) of the State of Minas Geraisrevealed
that workers, deceived by false promises, were being recruited in the State for areas of “ Fomento
Florestal” in Marechal Floriano, amountainous municipality of Espirito Santo. Aninspection by the
Regional Labor Office (DRT) of Espirito Santo, which also occurred inthe year 2003, evidenced the
degrading eucal yptus cutting work conditionsin the areas of “fomento florestal” of Aracruz Celulose.



30 Alacir De’Nadai, Winfridus Overbeek, Luiz Alberto Soares

Part 11: Employment and work in the neighboring
communities of Aracruz: destruction of work and
search for alternatives

1. The situation of employment and work in neighboring
communities

Inthe 70's, the demographic expansion was greater in the municipality of Aracruz thanin other
regions of the state, with a rate of 36.3%. Many people were attracted by Aracruz Celulose’'s
promiseto generate many jobs. According to the Environmental Impact Report (RIMA), produced
in 1989 for the expansion project of Aracruz Celulose, this expansion came about because “ the
reforestation process made possible to settle local workers in the region, besides attracting
workers from others, in search of the great quantity of permanent jobs made available by
silviculture.”

However, the report does not go into details about this “great quantity”. Moreover, what
RIMA and other official documents omit isthat, upon the arrival of Aracruz Celulosein northern
Espirito Santo, the company invaded land of two traditional populations; the Tupinikim and Guarani
Indians and the Quilombola communities. Most of the families from these populations were cast
out, asweresmall farmers, which wereliterally driven away or lost their sustenance, which wasthe
caseinthe community of Vilado Riacho, inAracruz.

The older inhabitants of these communitiestalk about the conditions of work and employment
before the arrival of Aracruz Celulose, and what changed after the planting of eucalyptus.

I ndigenous communities

When Aracruz Celulose arrived in the municipality of Aracruz, Mr. Ant6nio dos Santos, age 65,
aTupinikim Indian and former chief of the Pau-Brasil settlement, lived in the settlement of Cantagal o,
one of the morethan thirty | ndian settlementsthat were wiped out with the arrival of the company.
At thetime, hiscommunity had around twenty families. Anténio saysthat all the men and women
in Cantagalo worked, even though nobody had a formal job. The main forms of work in the
community werework on theland (planting, clearing land and harvesting coffee, maize, bananas
etc.); domestic work (cleaning houses, preparation of food, care with the clothing, health and
education of children); the teamwork among the families for the harvest and construction of
houses; hunting and fishing and the manufacture of handicrafts such as bowls, oars and sieves.

After thearriva of Aracruz, Anténio worked for the company for nineyears planting eucalyptus,
but left, according to him “ because | wanted to” . Hewent to livein the settlement of Pau Brasil and
joined other Tupinikim Indians for the fight for the recovery of their land, invaded by Aracruz.
Later on, many Indians were laid off in the mechanization and outsourcing process.

Several traditional work activities were rendered impracticable with the arrival of Aracruz,
which directly and indirectly destroyed the natural resources on which these activities depended,
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such as the Atlantic forest, rivers and streams. Nowadays, only the cleared land and eucalyptus
plantations, ‘inherited’ from Aracruz in thelast battle over theland, in 1998, are the main sources of
employment in the indigenous areas. But these jobs are insufficient for the quantity of Indians.
And for this reason the lack of jobsisindicated as being one of the main problems of indigenous
communities.

In search of alternatives, 84 of the approximately 400 Indian families in the municipality of
Aracruz live off the manufacture and sale of charcoal produced by gathering eucalyptus residue
(trunks and branches), left over from the cutting of logs. Although it signed an agreement with the
indigenous communitiesin the year 2002, where it promised to guarantee the ‘ employability’ of
Indians, in October 2004, Aracruz Celulose prohibited the gathering of these residues, the main
source of survival of thosefamilies. They protested by cutting eucalyptustrees. Theallegation for
not assigning residue any more was that this practice could bring it problems related to labor
issues. However, it is known that the company already has a machine that mills the trunks and
branches of timber, to cut costsin thefertilization of plantations. It appears asif Aracruz does not
consider the fact that this prohibition means hunger for many familiesto be important.

Theissueof charcoal

The manufacture of charcoa in the state of Espirito Santo is mainly intended to
supply the iron metallurgy plants that exist in the State with this source of energy.
Even before the arrival of eucalyptus, this was already a current practice, and the
native forest was used as a raw material. With the large-scale deployment of the
eucalyptus monoculturein Espirito Santo, anew and abundant source of raw material
appears, since the native forest is becoming progressively less dense.

The families that work in the manufacture of eucalyptus charcoal have aways
been explored by the so-called “gatos’ which are small companies that enter into
agreements with eucal yptus companies, such asAracruz, to outsource the cleaning
of plantations after cutting. The work conditions of charcoal manufacturers are
precarious, and the exploitation of child labor isvery commoninthisarea. All this
results in the growing degradation of work relations and conditions, which has
been happening for years in areas where companies from the sector operate.

Theonly survival dternativefor landlessfamilies camped besidesthe eucalyptus
plantations is often the gathering of residue and the production of charcoal. Like
Indians and other communities, these families have sought to organize, to avoid
depending on “gatos’ any longer.

Quilombola Communities

Before the arrival of Aracruz Celulose in S&o Mateus and Conceicéo da Barra, there were
around 10,000 families from remaining quilombo communities living in the rural areas of these
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municipalities. They lived in astyle similar to that of the Tupinikim and Guarani Indians. According
to Mr. Cloves dos Santos, age 65, an inhabitant born in Cérrego do Santana, “ ...we lived off the
land; flour, banana, everything grew...” . And adds “ we never went hungry, if we felt hungry we
‘run’ into the woods and everyone had food, we fished, bartered goods’ . At the time money was
scarce, but the bartering of products was constant. According to Cloves:. “ Yes, we bartered, one
person helped another to work...”

The most traditional, and staple product, was cassava flour, used to prepare the traditional
“biju”, afood made from flour and coconut. Humberto, another inhabitant who has lived in the
region for along time, remarksthat “ | had a flour buyer who used to arrive, | sell flour in bulk.
When thetruck arrived it used to be 1,000, 3,000 bags of flour. Now everything comesin packets.
In the old days it would leave here to Mitéria [capital city of Espirito Santo], now it comes from
thereto here.”

According to. Cloves, Aracruz employed many peoplewhenit arrived, “ but after the eucalyptus
were established, the company fired all the personnel. | worked at Aracruz Florestal for 15
years...”. While he was working at Aracruz, from 1979 to 1994, Cloves applied poison to the
plantations, which caused the health problemsthat he still suffersfrom. Because of the poison that
splashed into his eye, he hastrouble with hissight, and a so problemsin the cervical spine, dueto
having carried the pump full of pesticide, which weighed morethan twenty kilos, on hisback for all
that time.

These days Cloveslives off hisland, planting beans, maize and cassavato makeflour, in spite
of the problemsin his eyes and cervical spine. He evaluatesthe arrival of Aracruz in the region:

“...on one hand the situation improved, there were jobs close by, a lot of people
worked, but on the other hand it was worse, it destroyed the land, drove the
familiesto the cities, and they now live in shanty towns (...) They promised jobs for
everybody and their descendents and they worked, became ill and went out on the
street, with several problems with their health, sight, backs, mutilations.”

There are 1,500 familiesfrom extinct Quilombolas distributed in 35 communitiesthat currently
survive in the midst of the eucalyptus plantations. To hundreds of these families, whose small
portion of land no longer produces asit used to, the only possible type of work isthe manufacture
and sale of charcoal from the remnants of eucalyptus trees gathered on the vast plantation areas
of Aracruz. Thisisalso the case of the Tupinikim and Guarani Indians.

These families a so suffer from the persecution of the company Visel, which, with its armed
militia, is in charge of security on the plantations of Aracruz . The same persecution is aso
practiced by the Military Police, which, instead of working for the population, which pays its
salaries through taxes, actually defends the interests of the company. In 2003, six Quilombolas
were arrested while gathering residues from a plantation bel onging to Aracruz, in ajoint action of
the Military Police and Visel. Later on, an association of residue gathering Quilombolas was
founded and managed to enter into an agreement with Aracruz in order to guarantee the gathering.
Even against the wishes of the company, the Quilombolas continue gathering the residue and
facing incidents, which still happen from timeto time, between thelocal population, Visel and the



Promises of jobs and destruction of work. The case of Aracruz Celulose in Brazil 33

Military Police. Organized, they are willing to continue facing the company to guarantee this
source of survival which, for many, was the only one that remained.

The community of Vila do Riacho

Vilado Riachoisacentennial community from the municipality of Aracruz with around 5,000
inhabitants. According to the testimonial of one of its oldest inhabitants, Mr. Luis Lopes Vieira,
age 71, prior to the arrival of Aracruz Celulose, the region waswell inhabited where* .. .everyone
had work, planted cassava, beans, coffee, sugar cane, many types of fruit: bananas, plantains,
(...) many bred cattle and fished” . He also adds that “ we did not have any money, but there was
no lack of food and work (...) we ate capybaras, paca and fish, | have no words to describe it”.
They also used to make some handicrafts such as baskets, hampers and mats.

When Aracruz Celulose arrived, many people sold their land, which wasthe case of the father
of Mr. Nilton Amancio Almeida, age 59. He used to hunt and fish, then he sold hisland and went
toliveinthecity of Aracruz. “ Hewent all ‘ melancholic’ there, was never the same again; hedied
at the age of 62.”

Luis however found work with the arrival of Aracruz, initially as a tractor driver in the
construction of the first cellulose plant then on the land, working to cut down the native forest:
“ ...t was very hard work, we had to be out in the sun and rain” . When his family wanted to go
to the city, he handed in his notice. Like him, many peoplein Vilado Riacho worked at Aracruz.
According to Gléria, age 52, “ Aracruz Florestal took four truckloads of plantation hands from
here.”

Nowadays, Vila do Riacho is a community surrounded by eucalyptus, where, according to
Luis, “ you cannot take a small bundle of firewood, because you are called a thief” . He refersto
Aracruz Celulose' sdecisionto prohibit the popul ation from gathering residue from the plantations,
which it also did to the indigenous communities and Quilombolas. In mid-2004, inhabitants had
their furnacesfor charcoal production destroyed, in ajoint action by Visel, the Military Police and
the Environmental Police. Otherswere arrested or had their work instruments confiscated.

Thisall meansthat many familiesin Vilado Riacho lost their main source of survival. According
to Luis, “almost nobody works at the company” . Furthermore, he states that “ the company
boycotts the inhabitants of Vila do Riacho, does not let them work there and persecutes those
that want to work” . The best job offer in Vila comes from a mortar plant that currently employs
sixty workers. Thetraditional activity of creating handicrafts has practically cometo an end dueto
the shortage of raw material.

2. Women and eucalyptus

Indigenous women, Quilombolas and peasants, who used to live with their families and
communitiesin the placestaken over by eucalyptus plantations, had their socioeconomic rolewell
defined. As reported by Mr. Anténio dos Santos, from the Indian settlement of PauBrasil, Indian
women had specific tasks. They produced certain types of handicrafts such assieves, for example,
whilethe men made bowls and oars. Together with the men, they worked on theland planting and



34 Alacir De’Nadai, Winfridus Overbeek, Luiz Alberto Soares

hoeing, and also fished. The Quilombola women, for example, produced biju — atypical food of
this population —to feed their families and to be sold and to produce income.

With the arrival of the eucalyptus plantations, the women, like the other inhabitants of the
region, experienced the changes in the organization of their territory and of their place in the
community; in what they produced and how it was produced. Their socioeconomic role in the
family and community underwent alterations and several of these women, after having lost their
land, were forced to seek another place to live and work. They migrated with their children and
relatives to urban regions, close to the place where they used to live, which is the case of many
families that moved to the cities of S&o0 Mateus and Aracruz. Others sought the metropolitan
region of the state, increasing the size of shanty towns, and to continue caring for their houses and
families, exchanged rural activitiesfor those of maids, cleaning women or washerwomen of urban
middleand high classfamilies.

Thewomen that still resist in the midst of eucalyptus a so continue taking care of their homes
and families, but at the sametime, face more difficulties than before. For example, theriversand
streamsthat were used for washing clothing, and from where they used to take drinking water and
fishin, are mostly contaminated. Accordingly, the members of thefamily, including thewomen, are
forced to go to other places to obtain potable water. Doralim Serafim dos Santos, a Quilombola,
saysthat “ nobody here washes clothesin this stream, since the clothes become yellow and filthy.
When | was growing up we used to clean fish in the stream and the water was crystal clear.”

Another problem is the lack of native forest, a source of the raw material necessary to creste
handicrafts. In addition, the contamination of the soil caused by the use of pesticides on plantations
jeopardizes the planting of medicinal herbs by women. Medicinal herbs are used frequently by
traditional populationsto prevent and combat illnesses. The shortage of good and sufficient land
also complicatesthe coordination of domestic tasks and agricultural production. Nowadayswomen
haveto cover long distancesto work on third party plantations, in the coffee and sugar canefields,
for example. These women are more subject to occupational accidents.

Itisal soworth adding that today, in the state of Espirito Santo, 26% of thefamilies, i.e., 800,000
homes, have women as heads of the family. This meansthat Espirito Santo is one of the Brazilian
states with the greatest number of homes headed by women in proportionate terms. This item of
data indicates that paid work for women has ceased to be merely aform of boosting the family
income and has become vital for the subsistence of women and of their families.

There is aso the experience of indigenous women that, with the loss of their conditions of
subsistence, sought alternative ways of contributing to the family financially. Some have become
the maids of the bosses of the company Aracruz. However, in 1998, after the process of self-
demarcation of indigenous lands, they were discharged in retaliation. They had to go after other
types of work outside the I ndian settlements. However, some of them were luckier and managed to
get jobs as teachers and health agents in the actual settlements where they live. All this effort on
the part of women to contribute towardsthe family income has produced changesin their traditional
role, which has been affecting the entire community to acertain extent. On the other hand, in spite
of the ruin produced by the action of this large agro-industrial project, it seeksto be closeto this
population at al times, organizing aid actions. One of the last alternativesthat we have newsof is
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the organization of professionalizing coursesfor these women, with the objective of making them
into manicures, pedicures and waitresses, professions foreign to this population.

Another situation that merits emphasis is that of the reduced quantity of women from
neighboring communities that work at the company Aracruz. It is not surprising that in the year
1998, only 6.8% of the company’s employees were women, according to data from the time.
Neverthel ess, most of the women that worked at Aracruz performed cleaning services, worked in
the administrative sector of the plant, or in the nursery and in planting of seedlings, perhaps
because women are supposed to be more qualified for this type of activity that requires careful
manual work. However, nowadaysthisactivity isaready almost totally mechanized. The majority
of these services are now outsourced.

Inwork ontheland, women also suffered occupational accidentslike men. One exampleof an
accident occurred on July 14, 1986, when aformer worker from Aracruz Cel ulose was descending
a‘grota’ with abox of 30 eucalyptus seedlings, weighing 45 kilos. She fell and broke her spine.
After having been transferred to an office cleaning job, she wasfired as she was unable to stand
up any more. Now aged 51, she cannot even carry achair and needsto control the painin her spine
with medication. She has never managed to get another job.

Often, however, women, inaninvisiblerole, had to carefor their husbands, sick and thevictims
of accidents caused by the work carried out on the plantations. Doralina says that “ there were
days when he came home with his eyes hurting and was almost unable to get to sleep at night,
then his eyes got really bad, he couldn’t see properly, and did a few tests’. There are cases of
widows of ex-workersfrom the company Aracruz and outsourced compani esthat need to maintain
the house alone, without any support.

3. Work generation alternatives in the countryside

3.1. Introduction

Accordingto Sérgio Leite (IBASE, 2004), aprofessor of Development, Agriculture and Society
from Universidade Rura do Rio de Janeiro (Rurd University), from 1995 to 1996 around 18 million
peopleworked onthefieldsin Brazil, in activitiesrel ated to agriculture. However, more than 75% of
these jobs were concentrated in the family sector. The same researcher upholds that the sector of
rural settlements, where small scale agricultureisgenerally practiced, currently constitutesaspecial
field for aconsistent policy of maintenance and generation of new jobs. But it isthis very sector
that has difficulties reproducing and guaranteeing its continuity, besides it's being threatened by
the expansion of grazing land, by theinvasion of land, and by the planting of eucalyptus and pine,
aswell astheincrease of other wide-scale monocultures, such as that of sugarcane and soybean.

A new eucalyptus expansion cycle started in the north of the state of Espirito Santo between
2000 and 2002 after the construction of plant C of Aracruz Celulose. In an article published by A
Tribuna newspaper, in 2001, the vice-mayor of Sooretama, Clarindo Manthaya, declared that
“ around 400 people have already lost their jobs” in Sooretama, due to the acquisition of land by
Aracruz. It was for this reason that the City Council began to draw up abill to prevent the sale of
land to the company. Inthe samearticle, Jaceir Alves Fernandes, from the Federation of Agricultural
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Workers of Espirito Santo (FETAES), declares that 15 hectares of eucal yptus generate only one
job, while each hectare of coffee can provide jobsfor up to two workers.

Veracel Cellulose conducted a study on its own account about the generation of jobsin its
areas, in the State of Bahia, which totaled 146927 hectares (73 thousand hectares of eucayptus
monoculture), comparing the number of inhabitants, workers and employees in the purchased
properties, before and after itsarrival. (Table 4).

Table4: Occupation of land, beforeand after the purchase of land by Ver acel

Average Beforethearrival of After thearrival of

Municpality Property sze Veracel! Veracel?

ha Inhabi- Wor- Emplo- Inhabi- Wor- Emplo-

tants kers yees tants® kers yees

Belmonte 101 249 213 130 89 2 206
Canavieiras 5 447 7 3 3 0 1
Encruzilhada 1 98 0 0 0 0 All 1
Eundpolis 78 511 167 72 57 17 included 553
Guaratinga 5 400 8 4 2 4 in the 1
Itabela 17 487 60 24 20 15 column 43
Itagimirim 14 235 32 17 9 4 on the 1
Itapebi 20 186 31 15 13 6 right 76
Porto Seguro 46 478 136 50 38 9 2
S.C.Cabrédlia 120 336 240 127 66 14 56
Total 407 3427 894 442 297 71 944

(Source: Veracel Celulose, 2003)

1. All the workers were living on the properties. Only some of them were formally employed.
2. Asof July 2003
3. 17 employees and 54 dependents. Employees are included in the “employees’ column

Based ontable4, Veracel concluded, in apositive manner, that the number of workers(442) and
employees(297) inthe areaincreased from 739, prior toitsarrival, to 944, after itsarrival. Hencethe
company intends to demonstrate that it is generating more jobs than the quantity created before
when there were mainly cattle ranches.

Actualy, the conclusion that can be reached with a basis on this data is that by substituting
73,000 hectares of grazing land for cattle breeding, by 73,000 hectares of eucalyptus monoculture,
Veracel issubstituting an activity that generated onejob on every 99 hectares (cattle breeding), by
another activity that generates only one job for every 78 hectares (planting of eucalyptus). But if
we consider Veracel’s total area of 146,927 hectares (Veracel Celulose, 2003), the planting of
eucalyptus only generates one job for every 156 hectares. This means that even if we accept the
datafrom the actual company, which obviously gives rise to some doubts and questions, what is
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certain is, that in terms of the generation of jobs, Veracel is showing that its project is a tota
disaster: onejob on every 156 hectares of land that isin its power!

At the same time, the survey shows a concerning factor: the fact that there are almost no
inhabitantsin the midst of the eucalyptus plantations: 71 inhabitantson 146,927 hectares! According
to the data presented in table 4, over 800 inhabitants had to leave their houses when Veracel
arrived. This means that the people living on properties in the vicinity have become even more
isolated, without neighbors. This isolation, pursuant to testimonials gathered for this study,
becomes anew causefor the rural exodus. The absence of inhabitants also ends up enhancing the
insecurity in these eucalyptus regions.

Itisalsoimportant to observethat the figuresfrom Table 4 giveriseto several questions. Inthe
tablebelow (Table5), we have simplified the datafrom Table 4 toillustrate thismoreclearly. Firstly,
what attracts attentionistheincreasein the number of workersand employeesin the Municipality
of Eunapolis, which would allow Veracel to affirm that it isreally generating many morejobsthan
there were before on the properties acquired in that municipality. It isworth emphasizing, however,
that theincreasein the number of jobs could easily be explained by the presence, inthismunicipality,
of the company’snursery, in which seedlingsare produced for al the planting areas. Furthermore,
Eungpolis also houses the company’s administrative head office for the coordination of activities
related to the plantations. In this manner the increase of the number of jobs in Eundpolis clearly
contrastswith the reduction in the number of jobsin most of the other municipalities, inwhich only
plantations exist. This coincides with the tremendous reduction of “inhabitants’ in these areas.

Furthermore, the general data presented here says nothing about concrete situations. The
figuresfrom the company itself show that for the inhabitants of the municipality of SantaCruz de
Cabrdlia, the arrival of Veracel was atragedy of enormous proportions, since of the 193 workers
and employeesthat existed, only 56 remain, and of the 240 inhabitantsonly 14 remain. Worse till
isthe situation in Porto Seguro, where the number of workers/employees went from 88to 2, and
that of inhabitantswent from 13810 9. In Itagimirim, only 1 of the 26 workers/employeesremain.
Only Itapebi, for some unknown reason, appears to have benefited with a real increase (48) of
workstations, whilein the other municipalitiesthisfigure was more or less stable, or decreased to
some extent.
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Table5: Occupation of land, beforeand after the purchase
of land by Veracel (ssmplified)

Municipality Beforethearrival After thearrival After thearrival
of Veracdl of Veracdl of Veracel
Workersand Workersand Increaseor
Employees Employees decrease
Belmonte 219 206 -13
Canavieiras 6 1 5
Encruzilhada 0 1 +1
Eunépolis 129 553 +424
Guaratinga 6 1 5
Itabela v} 13 -1
Itagimirim 2% 1 -25
Itapebi 2 76 +48
Porto Seguro &8 2 -86
S.C.Cabrdia 193 % -137
Total 739 940 201

Within this study, the authors sought to conduct a survey in the municipality of VilaValério,
Espirito Santo, where eucalyptus trees were recently planted by Aracruz Celulose, on account of
the company’snew expansion cycle. The occupied areaswereformerly used mainly for the planting
of coffee. Based on this data, the authors sought to compare the generation of jobs in areas of
eucalyptus with areas of coffee production, and the latter proved to be much more significant in
terms of the generation of jobs, work and income for the rural population, than extensive cattle
farming—areferencefor the study carried out by Veracel. The authors al so seek to demonstrate the

job and income generation capacity of small propertiesaccording to thelogic of rural agriculture,
defended by the Movement of Small Farmers.

3.2 Case study: Vila Valério
General information

The municipality of VilaValério islocated in the northern region of Espirito Santo, covering
42,270 hectares with an estimated population of 13,899 inhabitants, where 4099 inhabitants are
from the urban area (29%), and 9,800 inhabitantsfrom the rural area(71%).

Themunicipality basically lives off the agricultural production, particularly from the plantations
of conillon coffee that occupy 22,800 hectares (IBGE, 2002), i.e., 54% of the municipality. The
second largest crop isthat of coconuts, which occupies 986 hectares. The planting of eucalyptus
occupying around 700 hectaresranksthird. Other plantations, on asmaller scale, aremaize, beans,
bananas, black pepper, fruit and rubber trees. In addition to the plantations, around 10,850 hectares
of the municipality are occupied by grazing land.
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Another relevant item of data is the large quantity of properties: 1590. Of these, 29% are
properties measuring from 0to 10 hectares and 58.2% from 10 to 50 hectares, which meansthat the
vast mgjority of propertiesare small. Only 4.5% of the properties are large, above 100 hectares.

The population of the urban areabasically lives off the production of coffee. According to city
counselor Moacir Olidonio, there are seven coffee warehousesin the seat of the municipality and
each one has around twenty to thirty employees. There are al so warehousesin somevillagesinthe
rural areaof the municipality.

In 1993, the Evangelical Church of Lutheran Confession of VilaValério and VilaPavéo created
the‘Denes’ project, with the proposal of investing in family agriculture. The project has banked on
the cultivation of fruit, an activity capable of producing up to ten direct jobs per hectare, as
affirmed by Mr. Decimar Schultz, technical advisor to Fundagdo L uterana Sementes (Sementes
Lutheran Foundation). According to the Lutheran priest Christian: “ Our main intention is to
diversify the planting of crops in the region, in line with a consistent ecological concept and
with the concern of expanding the market for the sale of production” . Besides questioning the
environmental impact of eucalyptus monoculture, father Christian saysthat it provokes the rural
exodus, because both the planting and the harvesting of the crop are mechanized, leaving farmers
without ajob.

The commercial planting of eucalyptus and the purchase of land by Aracruz Celulosein Vila
Valério started in 2001. Now, three years afterwards, isagood timeto perform an evaluation of this
crop inamunicipality that basically lives off the agriculture of coffee.

Situation of employment in the areas of Aracruz, before the planting of eucalyptus

Some visitswere paid and some interviews carried out with people that worked in the largest
areas purchased by Aracruz Celulose: Fazenda Breda farm with 473,44 hectares and Fazenda de
Luiz Meniguelli with 68,60 hectares.

At FazendaBreda, around forty peoplewereliving and working permanently as employees of
thefarm owner, pursuant to atestimonial from an ex-employee, by the name of Teresa. During the
coffee harvest, the number of workersincreased to 1300 peopl e that came from other municipdities,
and from other states, such as Bahia. When the Farm was acquired by Aracruz, the owner sat down
with the families and said that there was no other way that everybody would really haveto leave.
Sincethen, thetown of Arariboia, which basicaly lived off the movement of peopleand merchandise
around Fazenda Breda, has entered a state of decadence. These days this can be perceived by
anyonevisiting thetown, where somefamiliesthat have stayed on suffer from thelack of jobsand
perspective. Martim, an old inhabitant of the region, declaresthat heis*..against the invasion of
land, but this farm should have been invaded to avoid this planting of eucalyptus...” . Another
local inhabitant declares that the “ ...problem is that once the land is occupied by eucalyptus, it
never goes back to agriculture...” .

A family of former inhabitants of Fazenda dos Meringueli was also interviewed. Thisfamily
recently moved to the seat of the municipality of VilaValério, after having worked at another farm,
subsequent to their expulsion by Aracruz from Fazenda dos Meringueli. They said that they used
toliveonthat farm with another fivefamiliesprior to thearrival of Aracruz. Thefamily consisted of
four membersthat worked directly with an areaof around 12 hectareswith 25,000 coffee plants, as
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sharecroppers, which meansthat half of the crop belonged to the boss. They earned around 10,000
to 12,000 reais per annum with the coffee, and had small animals, a vegetable garden, plenty of
firewood and water and had started a plantation of black pepper. At harvest time, around thirty to
forty people worked on thefarm. When Aracruz acquired it, Teresa’' sfamily managed to negotiate
the coffee crop another two times. They complained about the pain of having to leavethat property,
and admit that they are anticipating many difficultiesin the new stage of their lifein thecity, since
they are not accustomed to living in cities and have no job prospects. They complain that on the
land life was much easier than in the city. With the purchase of the property by Aracruz, Teresa's
house and the houses of the other sharecroppers, with whom they always had contact and worked,
were destroyed.

According to the testimonials, the conclusion is that there were between 60 and 100 people
working permanently on the areas purchased by Aracruz in VilaValério, areasthat when added up
cover around 1,000 hectares (around 700 hectares of arableland, currently occupied by eucalyptus).
These areas, in conformity with several testimonials, areamost all flat and considered the best in
the municipality for agricultural purposes. The main crop in these areas was coffee.

Situation of employment in the areas of Aracruz, after the planting of eucalyptus

Withthearrival of thecompany Aracruzin VilaValério, the contractor Plantar managed to enter
into an agreement with the company to plant eucalyptus and apply pesticides in the acquired
areas. Plantar initially hired 40 people. Today only 28 people work on a daily basis. Even so,
according to one of them, thisgroup works partially inthe municipality of VilaValério, andasoin
neighboring municipalities such as Sooretama, Jaguaré and S0 Mateus. The motiveisthat there
is not sufficient work for the 28 workers on the 700 hectares of eucalyptusalready plantedin Vila
Valério. Theworker from Plantar also statesthat the work istough and the salary low (350 reais,
fromwhich around 300 reais areleft after afew deductions). He would like to have another job of
better quality and abetter salary. Although the worker acknowledgesthat Plantar suppliesindividual
protection equipment, the worker is terrified of applying certain pesticides in areas of ‘grotas’,
whereworkersaretotally exposed to the applications of colleagues. He prefersto work with ahoe,
instead of using pesticides. He also complains that workers are not paid for productivity, which
discourages them. However, he admits that even so, heis scared of losing his job.

The proposal of the Movement of Small Farmers

The Movement of Small Farmers (MPA) appeared in Espirito Santo in 1998 and defends the
continuity of men and women in the fields, fighting for the guaranteed alimentary assurance of
farmers, and at the same time, against the strengthening of the Brazilian agro-industrial model,
which continues to cast out entire families from the rural area, defending monoculture, the
introduction of transgenic species and the application of chemical fertilizers and pesticides. In
Espirito Santo, around 10,000 familiesof small farmersout of atotal of 55,000 havea ready participated
inMPA, insomeway or another. Thereisamunicipal center of thismovement inVilaValério.

Visits with members of MPA were paid to various farmers that work concretely on the
implementation of the proposal of MPA: rural agriculture. What attracts attention is that on few
hectares (most small farmers have up to 20 hectares of land), the farmers are capable of planting a
wide range of cropsthat practically guarantees their alimentary assurance. On average there are
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four people waorking on the properties, considering that at harvest time, particularly in the case of
coffee, this number can double or even triplicate. No pesticides are used, which reduces the
production cost and guarantees the health of workers and of the food that they and their families
consume.

MPA also defends the planting of coffee, even though it is a monoculture, as a basis for the
farmersliving, never astheonly crop. A quantity of 3,000 well-cultivated coffee plants (around 1,5
hectares) can guarantee around 150 bags of crushed coffee per annum. With the current price, this
quantity of coffee canyield around 18,000 reais per annum for farmers, i.e., 1,500 reais per month.
Thehighest coffee productivity ratein Brazil wasregistered afew yearsagoinVilaValério, onthe
property of Ozilio Paterlli: over 208 bagsweighing 60 kil os per hectare.

MPA defends an agrarian reform that guarantees that more people can live off small-scale
agriculture. It considers large properties one of the greatest drawbacksin therural area, asisthe
case of large farmswith grazing land and eucalyptus monoculture. According to MPA, wide-scale
mechanized monoculture produces very few jobs and causes negative environmental impacts,
besides concentrating income in the hands of few.

Conclusion

It is possible to compare, based exclusively on quantitative data, the generation of jobs in
eucalyptus plantations and other rural activities, like Veracel Cellulosedid intable 4. However, it
was observed that the conclusion of Veracel, which was apparently positive—increasein jobswith
the planting of eucalyptus—, is ahasty conclusion because the topic “work and employment” in
rural areasismuch more complex.

In this case study, based on the data gathered in Vila Valério, it is considered that the most
suitable alternative is to compare not only one, but several quantitative and qualitative aspects
related to the topic of ‘employment and work’ in order to be able to evaluate the advantages and
disadvantages of each aternative, comparing eucalyptus and coffee monocultures with the rural
agriculture proposal of MPA (Table6).
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Table6: Aspectsrelated towork and employment in eucalyptusand
coffeemonoculturesand inrural MPA agriculture

Eucalyptus Coffeemonoculture Rural MPA
monoculture agriculture
Job generation Low (1directand High (upto 1job/ ha; | High (uptoljob/1-2
capacity indirectjob/28-37 | during the harvest up | ha; during harvest
hectares) to 2to 3 jobs/ha) up to 4 to 5 jobs/ha)
I ncomegener ation Low(1tol1l5 Medium-high Medium-high (upto
capacity minimumsaary for | (upto1000reaisper | 1000reais, or more,
theworker) hectare) per ha; coffeewith
other crops)
High (crop with Medium-High (crop Low (does not use
Risksto health application of generally with pesticides; the
pesticides) application of actual food is
pesticides) healthy)
Alimentary Low (they need to Low (they need to High (they produce
assurance purchase food for purchase food for their basic food:
thefamily) thefamily) beans, rice, maize,
vegetables, etc.)
Medium-low
Risk of losingjob Medium-High (averagerisk inthe Low
case of daily
workers)
Water, gas, High (worker needs | Medium (alwayshas | Medium (alwayshas
eectricity bill to pay water, gas access to water and | access to water and
and electricity) firewood on the firewood on the
cleared land) cleared land)
Circulation of Generally low. Goes High. Circulatesin High. Circulatesin
productioninthe | fromthemunicipality themunicipaity, themunicipality,
municipality to cellulose plants of | generating taxesand | generating taxes and
Aracruz work work
Lengthy. With a bus Fast (theland is Fast (theland is
Transport towork and sometimestakes | usualy closetothe | usualy close to the
alongtime house) house)
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Final considerations

Besides presenting specific information about the generation of jobs, the study also intendsto
offer some elements for reflection about a complex topic. This reflection is essential to enable
people, communities and movements that face large-scale eucalyptus planting projects in their
regionsfor the production of cellulose—symbolsof “modernization” and “ progress’ -, to createa
more comprehensive and critical view of the situation of employment and work involved in this
type of project.

We can observe a huge gap between the “promise” of a company like Aracruz Celulose and
reality. The company is concerned about presenting figures that always sound favorable to the
ears of the public in general, however a more careful look confronts most of these numbers,
especialy when you eval uate the volume of investments and geographi cal coverage of the company.
The"promise” isrepeated to an entire sector, mistakenly designated “forestry” sector. This sector
seeksto expand plantationsin Brazil wherever it can, pursuing more profitsfor the sharehol ders of
the companies involved. In thistask it banks on a series of partners, especialy the State, which
unfortunately appearsto be even more optimistic than the companiesthemselvesin relation to the
“promises’ of employment.

The study also demonstrates the contradiction of investing so much in the planting of
eucalyptusand in the production of cellulose, which tend to require asteadily decreasing quantity
of workers, inasociety that needs morejobs so badly. The mechani zation and outsourcing organized
at Aracruz Celulose in the last 20 years, led to the discharge of thousands of workers, besides
having stimulated the growing precariousness of work conditions and the fragility of unions,
which are supposed to act as a point of support for workers, and not for the company. In this
respect, the drama of former workers from the sector, in addition to the situation of those that
continue, for example, to apply pesticides, arevery worrying. Theviolated rightsof ex-workersare
till waiting for redress on the part of Aracruz Celulose.

One of the most important aspects that this study bringsto light is perhaps that the project for
the expansion of tree monoculture plantations and cellulose production, by generating a certain
number of jobs, destroys other work opportunitiesthat are harder to quantify. Examplesof thisare
the different traditional activities of the indigenous communities and Quilombolas, aswell asthe
production of coffeeby farmersin VilaValério. It isalso clear that women arethe chief victims, of
the dominating project of Aracruz; thereisno room for themin the plans of the company’smanagers
and strategists.

The loss of “work” does not appear to be relevant in today’s modern world that only talks
about “employment”. A statement by Aracruz shows how the actual company defends this view:
“ Forestry activities offer job opportunities, even in the most remote areas of the country” . This
proves that according to Aracruz, the diversity of traditional work activities, a characteristic of
indigenous, Quilombolasand rural communities, simply does not exist.

We need to once again stress the importance of human work which often is not synonymous
of aformal job, with asalary and work contract, likethe situation of those currently working on the
eucalyptus plantation, totally dependent on a company, with low salaries and high risks to their
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health. When we think about theimportance of work to people, we need to reaffirm theimportance
of the autonomy of traditional and rural communities, which tend to lose their resources and
traditional activities due to the “hunger” of companies that continue to appropriate their land,
promising afew jobsin exchange.
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